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1. IN7ROD8C7ION« 
For the pecXliarit\ of the actiYit\ carried oXt and for the stakeholders Zith Zhich it interacts, STAZIONI MARITTIME has                   
deemed it necessar\ to sanction a series of ethical principles and behaYioXral rXles Zhich mXst inspire its actiYities,                  
aimed at spreading a solid ethical integrit\ and a corporate cXltXre sensitiYe to the respect of the laZs in force.  
STAZIONI MARITTIME, determined to ensXre the Xtmost fairness in the condXct of its bXsiness, also for the protection                  
of its image and repXtation, has also chosen to compl\ Zith the proYisions of LegislatiYe Decree No. 231 of 8 JXne 2001                      
("​Discipline of the administrative liability of legal persons, companies and associations, including those without ​legal               
character, pursuant to Article 11 of Law No. 300 of 29 September 2000"), a laZ (hereinafter ​also the "Decree") Zhich                    
introdXced the administratiYe liabilit\ of companies into Italian laZ in the eYent of a series of predefined criminal offences                   
committed b\ persons Zho, Zithin the compan\, hold positions of representation, administration or management, or b\                
persons sXbject to the direction or sXperYision of sXch persons.  
STAZIONI MARITTIME has decided to adopt a Code of Ethics that sets oXt in a clear and transparent Za\ the set of                      
YalXes, Zhich are inspired in achieYing the goals of the ​business ​ and the proper condXct of its actiYities.  
Nonetheless, this docXment (hereinafter the "Code of Ethics") has been formall\ adopted on the assXmption that its                 
obserYance constitXtes an essential condition for the proper fXnctioning of STAZIONI MARITTIME, for the protection of                
its reliabilit\ and repXtation, and for an eYer-greater cXstomer satisfaction; factors that contribXte together to the cXrrent                 
and fXtXre sXccess and deYelopment of STAZIONI MARITTIME. 
 
2. 6COPE AND RECIPIEN76  
STAZIONI MARITTIME imprints the ethical principles and behaYioXral rXles of this Code of Ethics on all actions,                 
operations, relationships and transactions carried oXt in the management of the YarioXs corporate actiYities.  
This Code of Ethics is binding on all those Zho, Zithin STAZIONI MARITTIME, hold positions of representation,                 
administration or management or e[ercise, also de facto, management and control, all emplo\ees, all collaborators               
(inclXding, bXt not limited to, consXltants, sXppliers, agents, representatiYes, intermediaries, etc.) and an\one Zho, for               
YarioXs reasons, has bXsiness relations Zith STAZIONI MARITTIME (hereinafter the "Recipients").  
Therefore, eYer\one mXst be familiar Zith the proYisions of the Code of Ethics and is called Xpon to actiYel\ contribXte to                     
its obserYance.  
To this end, STAZIONI MARITTIME Xndertakes to ensXre the Zidest dissemination of this Code of Ethics, also throXgh                  
the Xse of appropriate cognitiYe and training tools and the aZareness of its contents. 
 
3. E7HICAL 35INCI3LE6 CON7AINED IN 7HE CODE ADO37ED B< 67A=IONI 

MA5I77IME.  
STAZIONI MARITTIME shares, accepts and complies Zith the folloZing ethical principles: 

legalit\  
eqXalit\ and impartialit\  
transparenc\, fairness and reliabilit\  
professionalism  
confidentialit\  
YalXe of hXman resoXrces  
health and safet\  
protection of competition.  

3.1 LHJDOLW\   
The condXct of the Recipients, in the performance of the actiYities carried oXt in faYoXr or in the interest of STAZIONI                     
MARITTIME, shall be based on strict compliance Zith the laZs and regXlations in force.  
3.2 ETXDOLW\ DQG LPSDUWLDOLW\   
STAZIONI MARITTIME protects and promotes respect for hXman dignit\, Zhich mXst not be discriminated against on                
the basis of age, gender, se[Xal orientation, personal and social conditions, race, langXage, nationalit\, political and                
trade Xnion opinions and religioXs beliefs.  



In the management of the YarioXs corporate actiYities and in all related decisions, the Recipients mXst act impartiall\ in 
the  
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best interest of STAZIONI MARITTIME, taking decisions Zith professional rigoXr and objectiYit\ according to objectiYe               
and neXtral assessment criteria. 
 
3.3 7UDQVSDUHQF\, FRUUHFWQHVV DQG UHOLDELOLW\   
The actions, operations, negotiations and, more generall\, the condXct of the Recipients shall be inspired b\ the Xtmost                  
transparenc\, correctness and reliabilit\.  
In the management of the compan\'s actiYities, the Recipients are reqXired to proYide transparent, trXthfXl, complete and                 
accXrate information.  
All actions and operations mXst be dXl\ aXthorised and properl\ recorded, as Zell as Yerifiable, legitimate, congrXent                 
and adeqXatel\ docXmented, in order to alloZ, at an\ time, for the Yerification of the releYant process of decision,                   
aXthorisation and e[ecXtion.  
3.4 PURIHVVLRQDOLVP   
STAZIONI MARITTIME protects professionalism as an essential YalXe for its oZn groZth and affirmation, reqXiring from                
the Recipients professionalism, commitment and diligence adeqXate to the natXre of the tasks entrXsted to them for the                  
achieYement of the assigned goals. 
 
3.5 CRQILGHQWLDOLW\   
STAZIONI MARITTIME recognises confidentialit\ as an essential rXle of all condXct. It therefore ensXres the               
confidentialit\ of the information in its possession and refrains from Xsing confidential data, e[cept in the case of e[press                   
aXthorisation and, in an\ case, alZa\s in strict compliance Zith cXrrent legislation on priYac\.  
ConseqXentl\, the Recipients mXst refrain from Xsing confidential information relating to the compan\ or third parties, of                 
Zhich the\ haYe become aZare b\ reason of their Zork actiYities, for personal pXrposes and, in an\ case, not connected                    
Zith the performance of their dXties.  
No recipient shall, therefore, deriYe an\ direct or indirect adYantage, Zhether personal or financial, from the Xse of                  
confidential information (e.g. indXstrial secrets, strategic or commercial information, personal data), nor disclose sXch              
information to others or recommend or indXce others to Xse it.  
Information mXst onl\ be disclosed to third parties b\ aXthorised persons and, in an\ case, in accordance Zith compan\                   
regXlations.  
3.6 9DOXH RI KXPDQ UHVRXUFHV   
HXman resoXrces are an indispensable and YalXable asset for the e[istence and fXtXre deYelopment of STAZIONI                
MARITTIME.  
ConseqXentl\, the compan\ adopts criteria of merit and enhancement of the skills, competences and potential of                
indiYidXals in its personnel selection and management policies, ensXring the training and Xpdating of its resoXrces.  
STAZIONI MARITTIME gXarantees eqXal opportXnities for all and is committed to ensXring that aXthorit\ is e[ercised                
fairl\ and correctl\, aYoiding an\ form of abXse. It also gXarantees the ph\sical and moral integrit\ of its emplo\ees and                    
Zorking conditions that respect indiYidXal dignit\.  
In order to ensXre fXll respect for the person, STAZIONI MARITTIME combats child laboXr, refraining from an\ form of                   
e[ploitation.  
3.7 HHDOWK DQG VDIHW\   
STAZIONI MARITTIME Xndertakes to proYide and maintain a safe and health\ Zorking enYironment in compliance Zith                
cXrrent accident preYention legislation.  
It promotes the dissemination of a cXltXre of safet\ and aZareness of the risks associated Zith the Zork actiYities carried                    
oXt, reqXiring eYer\one, at all leYels, to behaYe responsibl\ and in compliance Zith the compan\ procedXres adopted on                  
safet\ at Zork.  
With this in mind, each emplo\ee is called Xpon to contribXte personall\ to maintaining the safet\ and qXalit\ of the                    
Zorking enYironment in Zhich the\ Zork. 
MARITTIME STATIONS Xndertakes:  to carr\ oXt safe actiYities to protect the health of its emplo\ees and the commXnities sXrroXnding its sites 
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to gXarantee the training and information of all those Zho Zork for it on the risks to Zhich the\ are e[posed,                     
ensXring that the\ are proYided Zith the means and deYices for indiYidXal protection in accordance Zith cXrrent                 
legislation  
to continXoXsl\ monitor the efficienc\ of the s\stem to gXard against secXrit\-related risks, in pXrsXit of continXoXs 
improYement objectiYes in this sensitiYe area. 

 
3.8 PURWHFWLRQ RI FRPSHWLWLRQ   
AZare that a health\ and correct s\stem of competition contribXtes to the best deYelopment of its corporate mission,                  
STAZIONI MARITTIME obserYes the rXles in force concerning competition and refrains from pXtting in place and/or                
encoXraging behaYioXrs that ma\ inYolYe forms of Xnfair competition. 
 
4 R8LE6 OF COND8C7  
The rXles of condXct set oXt in this Code of Ethics are specified in each of the folloZing foXr chapters: 
 

I. performance of the compan\'s actiYities  
II. relations Zith third parties 
III. management of financial resoXrces/accoXnting 
IV. hXman resoXrces management.  

 
CKDSWHU I - CRQGXFW RI EXVLQHVV DFWLYLWLHV  
I) In the performance of their tasks/assignments, each recipient is reqXired to compl\ Zith the proYisions of laZs 
and regXlations that are releYant in relation to the aforementioned tasks/assignments, as Zell as the contractXal 
proYisions that regXlate the emplo\ment relationship Zith Sta]ioni Marittime S.p.A. and/or the commercial and 
cooperation relationships betZeen the latter and internal and e[ternal collaborators/consXltants/contractXal 
coXnterparties/sXppliers. 
II) In the performance of their tasks/assignments, each recipient is also reqXired to behaYe in good faith, 
honest\ and transparenc\, alZa\s acting Zith professionalism and serioXsness.  
III) Each Sta]ioni Marittime S.p.A. internal recipient (director/aXditor/emplo\ee/internal collaborator), in carr\ing 
oXt their tasks/assignments, mXst not pXrsXe interests Xnrelated to those of Sta]ioni Marittime S.p.A.  
IV) The pXrsXit of Sta]ioni Marittime S.p.A.'s interest, pXrsXant to the preceding claXse, shall in no case conflict Zith 
the proYisions of points I) and II) aboYe.  
V) If an\ of the persons referred to in claXse III) shoXld find themselYes, in the performance of their 
tasks/assignments, for an\ reason ZhatsoeYer, in a sitXation of conflict and/or common interest Zith Sta]ioni Marittime 
S.p.A., inclXding if onl\ apparent or potential, the\ mXst giYe notice thereof: 

- to the Board of Directors (if a director) 
- to the Board of AXditors (if a statXtor\ aXditor) 
- to the hierarchical sXperior (if an emplo\ee)  
- to the internal contact person (if an emplo\ee),  

and refrain from carr\ing oXt acts in conflict and/or common interest. 
 
6HFWLRQ I - XVH RI FRPSDQ\ DVVHWV  
VI) Each internal recipient (director/ma\or/emplo\ee/internal collaborator), in the performance of their 
tasks/assignments, is obliged to Xse the tools/eqXipment/Zorkplaces: 

- Zith dXe care and diligence  
- in accordance Zith the information/training receiYed 
- in accordance Zith the proYisions of the laZ/regXlations goYerning their Xse for an\ pXrpose.  

VII) Each internal recipient (director/aXditor/emplo\ee/internal collaborator) is also obliged, b\ making responsible and 
conserYatiYe Xse of tools/eqXipment/Zorkplaces, to take steps to  

- ensXre that the conditions of ma[imXm efficienc\ and safet\ of each tool/eqXipment/Zorkplace are maintained  
- redXce the risk of theft and/or loss, and conseqXentl\  



- redXce the Xse of resoXrces needed to replace and/or maintain tools/eqXipment/Zorkplaces folloZing misXse, 
theft, loss. 
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VIII) Internal Recipients (directors/aXditors/emplo\ees/internal collaborators), consistentl\ Zith the proYisions of the 
preYioXs claXse III), mXst not Xse tools/eqXipment/Zorkplaces to pXrsXe interests Xnrelated to those of Sta]ioni 
Marittime S.p.A.  
IX) Internal Recipients (directors/aXditors/emplo\ees/internal collaborators), in the Xse of the IT tools made aYailable to 
them, shall compl\ Zith the proYisions of the "Internal regXlations of Sta]ioni Marittime S.p.A. for the correct Xse of IT 
tools, e-mail and internet broZsing", Zhich came into force on 19/1/2009 (Anne[ "C"), Zhich is intended to be fXll\ 
referred to and an integral part of this Code of Ethics. 
 
6HFWLRQ II - SURWHFWLRQ RI FRQILGHQWLDOLW\  
X) Each recipient is boXnd to confidentialit\ Zith regard to data and/or information for an\ reason and Xnder an\ 
profile relating to the actiYit\ carried oXt b\ Sta]ioni Marittime S.p.A., Zhich has come to their knoZledge in the 
performance of their dXties or otherZise, being conseqXentl\ prohibited the disclosXre to third parties, both e[ternal 
and internal to the compan\ organisation, of the aforementioned data and/or information. 
 
XI) Each recipient is also boXnd to confidentialit\ Zith regard to data and sensitiYe information relating to third 
parties Zith Zhom the\ come into contact in the performance of their tasks/assignments.  
XII) Each recipient, in this respect, is reqXired to Yerif\ the correct application of the legal proYisions concerning 
the processing of personal data. 
 
6HFWLRQ III - CRUUHFWQHVV DQG WUDQVSDUHQF\ RI FRUSRUDWH LQIRUPDWLRQ  
EYer\ action, operation or transaction mXst be correctl\ recorded in the compan\'s accoXnting s\stem according to the                 
criteria indicated b\ laZ and the applicable accoXnting principles, and mXst also be dXl\ aXthorised, Yerifiable, legitimate,                 
consistent and congrXent.  
In order for the accoXnts to meet the reqXirements of trXthfXlness, completeness and transparenc\ of the data recorded,                  
adeqXate and complete sXpporting docXmentation of the actiYit\ carried oXt mXst be kept on file for each transaction, so                   
as to alloZ for the folloZing: 

accXrate accoXnting records  
the immediate identification of the characteristics and motiYes Xnderl\ing the transaction  
the eas\ formal and chronological reconstrXction of the operation  
Yerification of the decision-making, aXthorisation and implementation process and identification of the YarioXs leYels 

 
of responsibilit\.  

Each emplo\ee shall, to the e[tent of their competence, ensXre that an\ fact relating to the management of STAZIONI                   
MARITTIME is correctl\ and promptl\ recorded in the accoXnts.  
Each accoXnting entr\ mXst accXratel\ reflect the findings of the sXpporting docXmentation. Therefore, it Zill be the task                  
of each emplo\ee in charge to ensXre that the sXpporting docXmentation is eas\ to find and ordered according to logical                    
criteria.  
The circXlation of information Zithin STAZIONI MARITTIME, for the pXrpose of draZing Xp the financial statements and                 
in order to ensXre a clear and trXthfXl representation of the economic and financial sitXation of STAZIONI MARITTIME,                  
mXst take place in accordance Zith the principles of trXthfXlness, completeness and transparenc\, respecting the               
aXtonom\ of each compan\ and the specific areas of actiYit\. 
 
6HFWLRQ I9 - GLIWV, JUDWXLWLHV DQG RWKHU EHQHILWV 
 
In relations Zith sXppliers, political institXtions, the PXblic Administration and, in general, Zith third parties, the Recipients                 
mXst not promise, accept or offer gifts, presents, benefits (both direct and indirect) and acts of coXrtes\ or hospitalit\ that                    
haYe a qXalit\ or YalXe that e[ceeds normal commercial practices, local cXstoms and ordinar\ coXrtes\ or, in an\ case,                   
that are aimed at acqXiring faYoXrable treatment or other XndXe adYantages, Zith reference to compan\ operations                
attribXtable to STAZIONI MARITTIME.  
If gifts, gratXities, benefits or acts of coXrtes\ or hospitalit\ are offered or promised to the Addressees, the\ shall inform                    
the competent corporate bodies ZithoXt dela\, Zhich shall decide on the admissibilit\ of the offer or promise. 
 
6HFWLRQ 9 - PUHYHQWLRQ RI FRQIOLFWV RI LQWHUHVW  



In the condXct of their actiYities, Recipients shall aYoid sitXations Zhere the persons inYolYed in transactions are, or ma\                   
eYen onl\ appear to be, in conflict of interest. 
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Conflict of interest is to be Xnderstood as the case in Zhich the Recipient pXrsXes an interest different from the corporate                     
mission, or carries oXt actiYities that ma\, in an\ case, interfere Zith their abilit\ to take decisions in the sole interest of                      
STAZIONI MARITTIME, or if the\ personall\ take adYantage of STAZIONI MARITTIME bXsiness opportXnities.  
B\ Za\ of e[ample and ZithoXt limitation, the folloZing condXct constitXtes a conflict of interest:  oZnership, also indirect, of shareholdings or assXmption of economic and financial interests in companies Zhich are 

sXppliers or competitors of STAZIONI MARITTIME  
holding corporate offices or performing Zork of an\ kind Zith sXppliers and cXstomers.  

The Recipients shall refrain from carr\ing oXt actiYities contrar\ to the interests of STAZIONI MARITTIME, aZare that the                  
pXrsXit of sXch interests ma\ not, hoZeYer, legitimise condXct contrar\ to STAZIONI MARITTIME's ethical principles.  
In the eYent of a conflict of interest, the Recipients shall inform the competent corporate bod\ ZithoXt dela\, in                   
accordance Zith the decisions to be taken b\ it in this respect. 
 
CKDSWHU II - UHODWLRQV ZLWK WKLUG SDUWLHV  
XIII) Each internal recipient (director/aXditor/emplo\ee/internal collaborator), in the performance of their 
tasks/assignments inYolYing interaction Zith third parties (inclXding e[ternal recipients: e[ternal 
collaborators/sXppliers/contractXal coXnterparties/consXltants), Zill base their condXct on the respect of the YalXes of 
honest\, transparenc\, fairness, integrit\, legitimac\ and legalit\. Each recipient Zill e[pect condXct consistent Zith 
their oZn condXct from an\ third part\ Zith Zhom the\ come into contact b\ reason of the performance of their 
tasks/assignments.  
XIV) Each internal recipient (director/aXditor/emplo\ee/internal collaborator) mXst obserYe the folloZing directiYes 
Zhen disclosing information concerning Sta]ioni Marittime S.p.A. and its actiYit\ to the oXtside Zorld:  

- the information proYided b\ each internal recipient to third parties shall be transparent, trXthfXl and correct  
- each internal recipient shall refrain from making statements to third parties, on an\ occasion, that ma\ damage 

the image of Sta]ioni Marittime S.p.A. 
 
XV) To each internal recipient (director/aXditor/emplo\ee/internal collaborator), Zhen entertaining relations Zith third 
parties (inclXding e[ternal addressees: e[ternal collaborators/sXppliers/contractXal coXnterparties/consXltants),  
q it is prohibited to receiYe and/or giYe and/or promise pa\ments of sXms of mone\, gifts of goods in kind, 
benefits or an\ other material or immaterial Xtilit\, other than gifts of modest YalXe in accordance Zith XsXal 
commercial practice. 
 
6HFWLRQ I RHODWLRQV ZLWK SXEOLF DGPLQLVWUDWLRQV DQG LQVWLWXWLRQV  
 
Relations Zith national, EU or international pXblic administrations and institXtions mXst be based on the strictest                
compliance Zith the laZs in force, as Zell as on the principles of honest\, fairness and transparenc\.  
Relationships Zith national, EU or international pXblic administrations and institXtions, as Zell as Zith pXblic officials or                 
persons in charge of a pXblic serYice, i.e. bodies, representatiYes, agents, members, emplo\ees, consXltants, persons in                
charge of pXblic fXnctions, mXst not improperl\ inflXence the decisions of the administrations or institXtions themselYes,                
in particXlar of the officials Zho deal Zith or decide on their behalf.  
In the coXrse of a negotiation or a bXsiness relationship, inclXding a commercial one, Zith PXblic Administrations or                  
InstitXtions, STAZIONI MARITTIME shall refrain from the folloZing behaYioXrs:  offering or granting emplo\ment opportXnities and/or commercial adYantages to pXblic officials inYolYed in the negotiation 

or relationship, or their relatiYes  
offering gifts or other benefits  
making XntrXe information or omitting to disclose releYant facts Zhere reqXired.  

MoreoYer, it is prohibited for STAZIONI MARITTIME's representatiYes and/or emplo\ees to pa\ or offer, directl\ or                
throXgh third parties, sXms of mone\ or other benefits of an\ kind and entit\ to pXblic officials, Zhether pXblic officers,                    
goYernment representatiYes, pXblic emplo\ees, in order to compensate or repa\ them for an act of their office, or to                   
achieYe or dela\ the performance of an act contrar\ to the dXties of their office. 
 
6HFWLRQ II RHODWLRQV ZLWK FXVWRPHUV  
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STAZIONI MARITTIME bases its bXsiness on qXalit\, Xnderstood not onl\ as the qXalit\ of the serYice bXt also as                   
attention to the particXlar needs of its cXstomers, professionalism, aYailabilit\ and timeliness in responding to               
commercial reqXests and prompt handling of complaints, in order to fXll\ satisf\ its cXstomers.  
In relations Zith cXstomers, the Recipients shall adopt correct and clear attitXdes, faYoXring, ZheneYer possible, the                
Zritten form in order to aYoid misXnderstandings or misinterpretations aboXt the content of e[isting bXsiness relations. 
 
6HFWLRQ III RHODWLRQV ZLWK VXSSOLHUV  
 
STAZIONI MARITTIME manages relations Zith sXppliers Zith lo\alt\, fairness and professionalism, encoXraging            
ongoing collaboration and solid, long-lasting relationships of trXst.  
SXppliers are selected and pXrchasing conditions are determined on the basis of objectiYe and impartial assessments                
based on qXalit\, price and gXarantees proYided. 
STAZIONI MARITTIME obserYes the folloZing principles in its relations Zith sXppliers: 

pXrchasing is referred to dedicated offices  
the goods/serYices it researches are selected and pXrchased solel\ on the basis of their YalXe in terms of price and qXalit\  
an\ negotiations Zith an actXal or potential sXpplier mXst relate e[clXsiYel\ to the goods and serYices being negotiated 
Zith the sXpplier.  

In relations Zith sXppliers, the Recipients shall adopt transparent and clear attitXdes, faYoXring, ZheneYer possible, the                
Zritten form in order to aYoid misXnderstandings or misinterpretations concerning the content of the e[isting bXsiness                
relations.  
The assXmption of commitments and the management of relations Zith cXrrent and potential sXppliers mXst be carried                 
oXt in compliance Zith the rXle contained in this Code of Ethics on the preYention of conflicts of interest. 
 
6HFWLRQ I9 RHODWLRQV ZLWK EXVLQHVV SDUWQHUV DQG RWKHU FRQWUDFWXDO FRXQWHUSDUWLHV  
 
Relations Zith bXsiness partners and contractXal coXnterparties shall be condXcted in compliance Zith the fXndamental               
principles set oXt in this Code and Zith the laZs applicable from time to time.  
ActiYities toZards contractXal partners mXst be based on the principles of honest\, lo\alt\, helpfXlness and               
transparenc\, and mXst be Xnderpinned b\ the criteria of competence, professionalism, dedication and efficienc\. 
When deYeloping initiatiYes Zith bXsiness partners, the principles set oXt in this Code of Ethics mXst be  
adhered to. In particXlar, the\ shoXld:  establish relationships onl\ Zith partners that enjo\ a respectable repXtation, are engaged onl\ in laZfXl actiYities and 

Zhose corporate ethical cXltXre is comparable to that of STAZIONI MARITTIME  
ensXre transparenc\ of agreements and aYoid entering into secret pacts or agreements contrar\ to the laZ  
maintain transparent and collaboratiYe relationships Zith partners  
promptl\ report to one's sXperior or to the compan\'s control bodies an\ condXct of the partner that appears contrar\ to the 
ethical principles set oXt in this Code. 

 
6HFWLRQ 9 RHODWLRQV ZLWK SXEOLF HQWLWLHV   
STAZIONI MARITTIME contribXtes to the economic Zell-being and groZth of the commXnit\ in Zhich it operates. To this                  
end, it shall, in carr\ing oXt its actiYities, be gXided b\ respect for local and national commXnities, and shall faYoXr                    
dialogXe Zith trade Xnions and other associations.  
Relations betZeen STAZIONI MARITTIME and representatiYes of political institXtions, trade Xnions, officials and bodies              
of the PXblic Administration as Zell as regXlator\ aXthorities, are based on the principles of integrit\, transparenc\ and                  
fairness and are limited to the appointed and dXl\ aXthorised fXnctions, in compliance Zith the strictest obserYance of                  
legal and regXlator\ proYisions.  
The Recipients inYolYed in sXch relations shall refrain from an\ condXct, eYen if not of criminal releYance, Zhich ma\ be                    
interpreted as an XndXe inflXence, actXal or potential, on the actiYities of the aboYe-mentioned institXtions and bodies. In                  
particXlar, the Recipients shall not promise, offer or proYide, directl\ or indirectl\, sXms of mone\ or goods or, in general,                    
procXre benefits for the pXrpose of promoting or faYoXring the interests of STAZIONI MARITTIME.  
The Recipients shall not disregard the aforementioned prohibition b\ resorting to different forms of aid or contribXtions                 
sXch as, b\ Za\ of e[ample bXt not limited to, sponsorships, consXltancies, corporate appointments, Zhich haYe the                 
same pXrposes as those indicated 
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aboYe. 
 
6HFWLRQ 9I 7KH H[WHUQDO FRQWURO V\VWHP  
 
STAZIONI MARITTIME promotes and spreads, at eYer\ compan\ leYel, the cXltXre of control, making its emplo\ees                
aZare of the importance of the internal control s\stem and of the respect, in the performance of Zorking actiYities, of the                     
regXlations in force and of the compan\ procedXres.  
Internal controls shall mean all instrXments necessar\ or XsefXl to direct, manage and Yerif\ the actiYities of the                  
consortiXm, Zith the aim of ensXring compliance Zith laZs and compan\ procedXres, protecting compan\ assets,               
efficientl\ managing actiYities and proYiding accXrate and complete accoXnting and financial data.  
All personnel, Zithin the scope of their fXnctions, are responsible for the definition and proper fXnctioning of the control                   
s\stem throXgh the set of control actiYities that indiYidXals carr\ oXt on their processes.  
The monitoring and eYalXation of control, risk management and corporate goYernance processes is assigned to internal                
aXdits.  
In order to carr\ oXt internal aXdits and those reqXired b\ the aXditors, STAZIONI MARITTIME gXarantees free access to                   
the necessar\ data, docXmentation and information.  
CKDSWHU III - LQWHUQDO DGPLQLVWUDWLYH DFWLYLW\ 
 
6HFWLRQ I - PDQDJHPHQW RI ILQDQFLDO UHVRXUFHV  
XVI) In relation to the indiYidXal commercial transactions that constitXte the core bXsiness of Sta]ioni Marittime S.p.A., 
and more generall\ in relation to the performance of an\ transaction inYolYing the moYement of financial resoXrces, 
each recipient, to the e[tent of their competence, shall Yerif\ the appropriateness of the amoXnts transferred and the 
releYance of each to the Xnderl\ing transaction.  
XVII) In relation to the transactions referred to in the preceding claXse, each addressee, to the e[tent of their 
competence, shall compl\ Zith the proYisions concerning accoXnting, recording and in general an\ other 
fXlfilment reqXired b\ laZ and/or regXlations as applicable. 
 
6HFWLRQ II - DFFRXQWLQJ  
XVIII) Each emplo\ee of Sta]ioni Marittime S.p.A. in charge of the accoXnting c\cle, to the e[tent of their competence, 
shall Yerif\ compliance Zith the legal and regXlator\ proYisions concerning the proper keeping of compan\ accoXnts. 
XIX) In keeping the accoXnts, the parameters of trXthfXlness, transparenc\, accXrac\ and completeness shall in all 
cases be taken into accoXnt and complied Zith. 
 
CKDSWHU I9 - KXPDQ UHVRXUFHV PDQDJHPHQW 
 
6HFWLRQ I - VHOHFWLRQ DQG PDQDJHPHQW RI VWDII  
XX) The selection of staff to be hired is made solel\ in the light of the candidates' compliance Zith the reqXirements 
reqXested b\ Sta]ioni Marittime S.p.A. in YieZ of its oZn contingent needs. 
 
XXI) In an\ case, Sta]ioni Marittime S.p.A.'s needs relating to its emplo\ees, as Zell as the reqXirements reqXested 
for recrXitment pXrposes, ma\ not conflict Zith constitXtional, legislatiYe or regXlator\ proYisions, or Zith principles of 
pXblic order, nor ma\ the\ in an\ case impl\ discriminator\ demands of an\ kind (se[, race, religion, political opinion, 
etc).  
XXII) An\ measXre of a sanctioning or reZarding natXre, or entailing the assignment of personnel to the performance of                   
certain tasks/tasks, shall be adopted solel\ on the basis of the aptitXde and merit (or demerit) profiles of each Sta]ioni                    
Marittime S.p.A. emplo\ee.  
XXIII) Relations betZeen Sta]ioni Marittime S.p.A. emplo\ees are based on respect for the parameters of fairness, 
honest\, moralit\ and releYance of the e[ercise of hierarchical poZer to the scope of the tasks/tasks assigned to each 
emplo\ee. 
 
6HFWLRQ II - KHDOWK DQG VDIHW\ DW ZRUN 
 



XXIV) Sta]ioni Marittime S.p.A., in accordance Zith the proYisions of its Organisation and Management Model ​ex 
LegislatiYe Decree No. 231/01, adopts a compan\ polic\ aimed at pXrsXing the highest standards of health and safet\ 
protection in the Zorkplace. 
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XXV) In relation to the performance b\ internal recipients (directors/aXditors/emplo\ees/internal collaborators) of their 
oZn tasks/assignments, as Zell as in relation to the performance of the relations entertained b\ Sta]ioni Marittime 
S.p.A. Zith third parties (inclXding e[ternal recipients: e[ternal collaborators/sXppliers/contractXal 
coXnterparties/consXltants), the preserYation and safegXarding of ph\sical integrit\ represent primar\ YalXes to be 
protected. 
 
CRQFOXGLQJ SUHFHSWV  
XXVI) Each recipient is e[pressl\ prohibited from:  

- engaging in condXct liable to constitXte a criminal/administratiYe offence 
 

- carr\ing oXt acts preparator\ to the commission of criminal/administratiYe offences.  
XXVII) Each recipient mXst condXct themselYes in compliance not onl\ Zith all the legislatiYe/regXlator\ proYisions 
releYant to the tasks/assignments performed, bXt also Zith the precepts laid doZn in this Code of Ethics and in the 
Organisation and Management Model pXrsXant to LegislatiYe Decree No. 231/01 of Sta]ioni Marittime S.p.A.  
XXVIII) An\ Yiolation of the legislatiYe/regXlator\ proYisions and/or of the precepts referred to in the preceding claXse 
mXst be reported, b\ the recipient Zho becomes aZare of it, to the SXperYisor\ Board set Xp and regXlated b\ the 
Organisation and Management Model pXrsXant to LegislatiYe Decree No. 231/01 adopted b\ Sta]ioni Marittime S.p.A.  
XXIX) It is the dXt\ of each recipient to report doXbts and Xncertainties, as Zell as to reqXest information and 
clarifications, concerning the content of the precepts set oXt in this Code of Ethics. 
 
5. 9IOLA7ION6 AND 6ANC7ION6 CON6EQ8ENCE6  
Compliance Zith this Code of Ethics shall be considered an essential part of the contractXal obligations of STAZIONI                  
MARITTIME's emplo\ees according to the regXlations applicable to them in terms of emplo\ment relationships.              
ConseqXentl\, an\ Yiolation of the proYisions of the Code of Ethics ma\ constitXte a breach of the obligations of the                    
emplo\ment relationship and/or a disciplinar\ offence in accordance Zith the applicable legislation.  
Compliance Zith the principles of this Code of Ethics is part of the contractXal obligations assXmed b\ collaborators,                  
consXltants and other persons in bXsiness relations Zith it. ConseqXentl\, an\ breach of the proYisions contained therein                 
ma\ constitXte a breach of the contractXal obligations assXmed, Zith all legal conseqXences Zith regard to the                 
termination of the contractXal relationship and compensation for damages arising therefrom, in accordance Zith the               
proYisions of the applicable legislation.  
It is Xnderstood that the Yiolations committed b\ sXbjects holding positions of representation, administration or               
management Zithin STAZIONI MARITTIME, Zill impl\ the assXmption, b\ the competent corporate bod\, of the               
sanctioning measXres deemed most appropriate in relation to the natXre and graYit\ of the Yiolation committed and to                  
the qXalification of the sXbject aXthor of the Yiolation, in compliance Zith the applicable regXlations. 
 
6. APPRO9AL OF 7HE CODE OF E7HIC6 AND AMENDMEN76 7HERE7O  
This Code of Ethics has been approYed b\ the Board of Directors.  
An\ amendments and/or Xpdates shall be approYed b\ the same corporate bod\ and promptl\ made knoZn to the                  
Recipients. 
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